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	JOB DESCRIPTION


At South Somerset Partnership School Safeguarding Children and Young People is the responsibility of every adult.

	Job Title:
	Outreach Team Teaching Assistant- Play Lead

	School:
	South Somerset Partnership School

	Grade:
	13

	Main Purpose of Job: Briefly – what is the job there for and why is it being done?  Please attach an organisation chart to show clearly, the department structure and where the job fits with this.

	To work within an Outreach team, providing specialist support for children affected by trauma, attachment difficulties and adverse childhood experiences through a variety of play based individual and small group sessions within the child’s mainstream school.

	Main Responsibilities and Duties: What needs to be done? – Describe the main responsibilities and duties required of the job.  This should include responsibilities for the support or management of clients, employees, budgets, processes and equipment.
	% of Time

	Under the guidance and direction of the advisory teacher:

· Develop, maintain and apply knowledge and understanding of children’s needs to ensure that appropriate interventions are delivered.
· Develop and deliver play based interventions to children in Key Stages 1 and 2.

· Develop relationships with children who can present challenges at school, promoting positive change.

· To keep written records and produce reports when required for a variety of audiences (professional and parental).

· To act as a role model for good quality trauma informed and nurture based practice.
Support for Schools:

· To support school staff by modelling best practice and providing guidance for individual staff to develop their own skills where appropriate.

· To make a contribution to IEP and EHCP targets and support the delivery of these outcomes.
· To work closely with the Outreach and Capacity Building Team, providing professional support and contributing to problem solving.
General Supervision of and support for pupils:

· To assume sole supervision of named groups of pupils where interventions or programmes are being delivered, this is always with advice from the advisory teacher.
Other 

· To participate in offered CPD and take responsibility for your own professional development.

· To undertake any other duties reasonably requested by the Headteacher or Advisory Teacher.
	

	Facts and Figures: Give facts and figures that help to give a picture of the job.  This should include any statistics relevant to the job, for example the number of clients supported, type and value of equipment, resources or premises for which the job has responsibility, size of budgets controlled or which the job has some impact on and, if appropriate, numbers of staff managed.

	South Somerset Partnership School supports pupils who are permanently excluded, at risk of exclusion from their mainstream schools or not able to currently attend school due to medical and mental health needs. We also run a busy and successful Outreach and Capacity Building Team. The post holder will work with this team, supporting our partnership working across the area.

	SUPPORTING PROCESSES

	Problem Solving and Creativity: Give examples of the problem solving and creativity involved in the job.  This should include resolving issues over interruptions to work deadlines, priorities and changing demands.  How often do these issues occur?

	Creativity and innovation are needed to meet the needs of individual pupils. The post offers some freedom in allowing the post holder to work flexibly and responsively to meet the needs of an individual child within the expectations of the mainstream school. Staff are required to ‘think on their feet’ and complete dynamic risk assessment when called upon to do so.

	Decision Making: Give examples of the types of decisions which the job has responsibilities for making, including where appropriate those relating to resources, budgets and employees. Show where there is authority of freedom to act and where there is an impact via recommendations or advice.

	Always within school policies and expectations, these can vary across schools.

	Physical Effort and Working Conditions: Give details and the frequency of any special effort needed, including the prolonged or frequent use of IT equipment and describe any particular working conditions, other than those encountered in a normal office environment, to which the job holder is subjected eg noise, outside working, unpleasant surroundings.

	The post holder is expected to work in mainstream schools, often dealing with students who are not easy to engage. There is a possible physical risk in dealing with challenging behaviour. 
The post holder is expected to support pupils with SEMH needs on both a one to one and small group basis.
SSPS is a large split site school with Centres in Yeovil and Chard. All staff have a named base to foster and support a sense of team. However, this post requires lone working and the ability to travel to schools across South Somerset. Travel expenses are paid from the named base, not the staff member’s home.

	Contacts and Relationships: Give details of the range and type of people within the Council or external organisations and including the recipients of services it is necessary to contact in order to carry out the responsibilities of the job.  What is the range and purpose of the contact eg providing information or advice, directing, monitoring, influencing, motivating.

	Contact with staff in schools to pass and receive information, advice, guidance, suggestions and ideas. 

Contact with children, mainstream school staff and the Outreach Team to provide support for pupils, such as giving feedback on pupils progress. Such communications can be of a delicate nature depending on a pupils particular needs.
Working closely with the Advisory Teacher to share successes and concerns in a timely manner. Operate as part of an outreach team with a desire to reflect on and refine work.

	Additional Information: Anything else which is relevant to the job which is not adequately covered elsewhere.

	

	Knowledge, Skills and Experience: (To be completed by the Line Manager) The minimum general education standard, qualifications, training and level of experience required by the job holder to be fully effective in the job.  Note that this information should relate to the requirements of the job and not what may be available from existing job holders.

	· The ability to plan, prepare and deliver play based interventions.

· The post holder should have experience in working with children displaying emotional or behavioural difficulties.

· The ability to remain calm under all circumstances.

· Good sense of humour.

· Non judgemental approach to working with people.

· Solution focused approach to problem solving.

· A willingness to work collaboratively and flexibly.
· Interest in the welfare and well-being of young people.

· A working knowledge of the use of ICT in a learning environment.
· The ability to travel across the South Somerset area independently (full driving licence)

· Candidates with diverse and varied experience are encouraged to apply. All relevant experience is considered. 
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